Russell Minor Hockey Association

Coach & Bench Staff Conflict of Interest Policy

Purpose/Introduction
This policy protects Russell Minor Hockey Association sponsor agreements, prevents conflict of
interests, and to ensure all bench staff represent the association with integrity

Scope/Responsibility

This policy applies to all bench staff rostered with, or representing RMHA. Includes
sanctioned team activities, practices, games, within team communications and all other
association events.

The President, VP of House and Director of Discipline, Risk and Safety are responsible for the
communication and enforcement of this policy in consultation with all coaches and team
management

Details

1. Commercial Activity & Conflict of Interest:

e Team officials are prohibited from using RMHA ice time, team activities, or
team communications to promote, advertise, or sell personal businesses,
products, or services

e Staff shall not leverage their position or access to players/families/members to
solicit commercial gain during sanctioned team events

e Any commercial activity or endorsement during RMHA events requires prior
written approval from the RMHA Executive

e Team officials must declare any real or perceived conflict of interest where
personal business interests overlap with team operations

e Third-party business logos, personal brand apparel, or gear from non-RMHA
sponsors is not permitted on the bench or ice (see RMHA Coach Safety and
Attire Policy)

2. Compliance:
This policy was approved by the RMHA Board, and failure to comply will result in
removal from the ice/bench until further reviewed by the RMHA Executive

Effective date: September 15, 2026
Approved by: RMHA Board of Directors




